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Building Basic Competency

Managing and performing successfully in a diverse team requires a FEATURED FACILITATORS:

commitment to building a healthy workplace culture, an understanding of
key ideas around bias and its operation on individual and systemic levels,
and a sense of humility and dedication to learning. These are essential to
retaining talent, to individual success and to effective team work.

Diversity, Equity and Inclusion: Building Basic Competency will help
professionals develop skills for working effectively in a diverse setting. It
will benefit managers and employees alike, providing education on basic
concepts around cultural difference, biases and their impact on workplace
structures, and how to evaluate and improve the workplace climate.

Nu'Rodney Prad, PhD
Activist, educator and
community builder

SESSION TOPICS
Session 1 - Cultural Humility and Allyship
Session 2 - Climate Matters

Leora Eisenstadt, JD
Educator, diversity
center director and legal

Session 3 - Uncovering and Responding to Bias

All sessions will be held 9:30a.m. to 12 p.m ET.

expert
Early Registration: $895 per individual participant (until
30 days before program start)
Regular Registration: $985 per individual participant
Discounts available for company groups, Temple alumni Eric Brunner, EdD

For more information, contact Gregory Maughan at
215-204-3990 or gregory.maughan@temple.edu.

Educator, talent
developer and HR expert
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